
 

 

 

 
PPI Compensation Strategy  

Compensation is a means of recognizing the time and expertise of PPI members (6), but should be 
transparent, equitable (4) and based on the individual needs and circumstances of the PPI member 
(4, 6). Our goal is to promote a high level of engagement by PPI members across as many partner 
countries as possible and to provide consistent reimbursement across all Care Partner members. 
 
Care Partners will be reimbursed, in a timely manner, for all approved travel expenses incurred 
when participating in Care Partner Advisory Group activities (e.g., meetings, conferences). Travel 
expenses (e.g., accommodation and transportation) that are reasonable and necessary will be pre-
paid where possible or will be reimbursed within 30 days. 
  

• All Care Partner members of the CPAG will receive a small gift ($50) each year, funded 
through the Canadian partner budget. All compensation will be voluntary and optional. 

• Each CPAG member will also have the opportunity to attend one conference (e.g., Namaste 
Care International, Alzheimer’s Europe) over the course of the project, with funding from 
the Canadian partner budget, as an in-kind payment for their contributions. 

• Care Partner members of the CPAG will also have the opportunity to attend annual in-
person project meetings. The Canadian partner budget will cover the cost of the Care 
Partner’s airfare, train (if booked ahead of time) and hotel accommodation. The respective 
country partner budget will cover the cost of other expenses such as meals and incidental 
expenses, etc., if needed.  

 

 

 

 
  


